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介绍 Introduction 

晶科能源肩负着“改变能源结构，承担未来责任”的企业使命，我们坚信通过与供应链合作伙伴们的共同

努力，可以一起推动在企业治理，社会与环境方面的负责任表现，携手共建可持续供应链。 

At JinkoSolar, we uphold the mission of Optimize the energy portfolio and take responsibility for enabling a 
sustainable future. We believe with firm conviction that by joint efforts with supply chain partners, we can advance 
the agenda of Environment, Social Responsibility and Corporate Governance, and jointly create a sustainable 
supply chain ecosystem.  
基于此愿景，晶科能源有限公司及其关联方（以下统称“晶科能源”）希望通过本供应链合作伙伴行为准

则（以下简称“行为准则”），向我们的供应链合作伙伴（以下简称“合作伙伴”）传递相关的要求和期

望；本行为准则基于相关法律法规以及国际劳工组织（ILO）公约，并参照联合国全球契约组织(UNGC)十项

原则、联合国商业指导原则及其他相关倡议所建立；适用于晶科能源及其关联方的整条价值链，包括但不

限于所有（直接和间接的）原料供应商，服务提供商、经销商、供货商、客户、顾问、独立承包商和其他

合作伙伴。 

Based on this vision, Jinko Solar Co., Ltd. and its affiliates (collectively “JKS") aims to deliver relevant requirements 
and expectations to supply chain partners (‘partners’) through the following Supply Chain Partner Code of Conduct 
(“Partner COC”), which was developed through reference to relevant laws, regulations, the International Labor 



4. 申诉机制：建立有效的申诉机制，鼓励员工提出意见和建议，对于打击报复行为“零容忍” 
Grievance Mechanism: Establish an effective grievance mechanism, encourage employees to propose 
suggestions and ideas, and implement a zero-tolerance policy for retaliation in response to employee 
grievances or suggestions. 

 
 

S. 社会：劳工权利与健康安全 Social: Labor Rights and Health & Safety 

合作伙伴在与晶科能源合作期间，应严格遵守国家法律及相关标准： 

While in cooperation with JKS, the Partner shall strictly observe national laws and relevant standards: 
1. 禁止使用童工：不得以任何形式雇佣或使用童工，符合国际劳工组织相关公约要求（第 138 号公约和

第 182 号公约）。合作伙伴所雇佣的员工必须满足其所适用的法定最低年龄要求。 

No Child Labor: Child labor shall not be employed or used in any form, in accordance with relevant ILO 
Conventions (Convention No.138 and Convention No.182). Partner shall employ only workers who meet the 
applicable minimum legal age. 

2. 禁止强迫劳动：杜绝使用任何形式的强迫劳动，符合国际劳工组织相关公约要求（第 29 号公约和第

105 号公约），包括但不限于监狱劳工，被贩卖的劳工，受契约或债务约束的劳工。确保每位员工享有

行动自由；无需为其受雇支付招聘费或其他相关费用；保有或能随时获取其身份证明和旅行文件。 

No Forced Labor: Strict prohibition of any form of forced labor, in accordance with relevant ILO Conventions 
(Convention No.29 and Convention No.105), including but not limited to prison labor, trafficked labor, 
indentured or bonded labor. Each employee shall be ensured with the right to freedom of movement. There 
shall be no incurrence of fees or charges during the recruitment process. Employees shall be able to keep or 
access their identification and traveling documents at any time. 

3. 反骚扰和虐待，反歧视：禁止任何形式的骚扰及虐待行为；禁止一切形式的用工歧视行为，保障员工

在用工范围内的平等权利，包括结社自由的合法权利。 
Anti-harassment and Abuse, Anti-Discrimination: All forms of harassment and abusive behaviors are strictly 
forbidden. Zero tolerance to any form of employment discrimination. Employee’s equal rights within the scope 
of employment shall be guaranteed, including the legal rights of Freedom of Association (FOA).  

4. 体面工作：根据相适用的相关法律法规要求，保障员工获得合理的休息时间和薪资福利。合作伙伴应

确保员工的加班工作是出于自愿的，且按照相关法规要求支付加班费用。 

Decent Work: Ensure that employees receive adequate rest time and compensation and benefits, in accordance 
with the requirements of applicable laws and regulations. All overtime must be voluntary. Employees shall be 
compensated in accordance with applicable law for any overtime work which they agree to perform.  

5. 职业健康与安全: 严格遵守安全、职业健康法律法规，建立完整的管理体系,为员工提供安全健康的生

产工作环境。需确保向员工所提供的住宿场所安全，干净，并拥有齐备的基本设施。 
Occupational Health & Safety: Strictly adhere to laws and regulations on safety and occupational health, 
establish a comprehensive management system to ensure a safe and healthy working environment for 
employees. All worker housing provided by an employer shall be safe clean and adequate. 

6. 消防与设施安全: 保证所有消防系统及各类设备设施符合相关安全标准要求，确保安全运行，避免事

故发生。 

Fire and Facility Safety: Ensure that all fire protection systems and various types of facilities and equipment 
meet the requirements of relevant safety standards, ensure safety operation, and avoid accidents. 
 





其它 Others  

1. 报告机制：对于违反本行为准则或者任何适用法律法规的一切实情或者嫌疑，合作伙伴均有义务报

告，必须向晶科能源披露所有该等情况。若希望匿名举报，可将有关违规嫌疑的情况或者其他投诉或

涉及的问题报至：partnercoc@jinkosolar.com 
Reporting Mechanisms: 


